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PRESIDENT'S REPORT CARD TO THE BOARD OF TRUSTEES 
1. Excel in teaching, at both the 
undergraduate and graduate 
levels. 
2. Increase research and 
sponsored programs to exceed 
$100 million a year in research 
support. 
3. Set the standard in public 
service for land-grant universities 
by engaging the whole campus in 
service and outreach, including a 
focus on strategic emphasis areas. 
4. Foster Clemson's academic 
reputation through strong 
academic programs, mission-
oriented research and academic 
centers of excellence, relevant 
public service and highly 
regarded faculty and staff. 
5. Seek and cultivate areas where 
teaching, research and service 
overlap. 
II. Campus life 
1. Strengthen our sense of 
community and increase our 
diversity. 
2. Recognize and appreciate 
Clemson's distinctiveness. 
US News graduate rankings showing 
improvement: ESE - 14th , Business-S?lh 
and Nursing - 58 th • 
Topped goal with $103M in awards for 2002. 
Biosystem Research Complex now open. Funding 
allocated for $1 BM for Advanced Materials 
Research Facility. New goal of $1 50M by 2007. 
Regulatory/Policy reform legislation introduced 
in House to aid research universities. 
500 enrollees for Master Wildlifer Extension 
Program at 17 sites in SC. 30,238 hours served 
by 4,225 students in 2002-2003 for community 
service. Five faculty have become part of a 
larger learning community in the S.C. Institute 
for Service-Learning and Ethics (SCISE). 
National Guard loans CU $1 OM facility for 
Youth Learning Institute. ''Touch The Earth" 
video on S.C. Botanical Garden sculpture 
program plays on ETV across the nation 
including LA and Manhattan. Steve Forbes 
coming to kick off Clemson Institute for + 
Economic and Community Development. 
Spiro Center ranked in top 50 by Entrepreneur 
Magazine. School of Architecture's urban 
community outreach program has been 
named a finalist in the second annual NCARB 
Prize for Creative Integration of Practice and 
Education in the Academy. Ranked 39 in 
U.S. News. Ranked in Kiplinger's top 20 for 
best public colleges. + 
Introduced eight emphasis areas for 
collaboration and research. Initial meetings 
of faculty in eight collaborative areas + 
completed in February 2003. 
Best Practices Conference, a national 
conference on effective recruiting, retention 
and support programs for black students, 
held January 27-28, 2003. Celebrated the 
40th anniversary of desegregation. Clemson 
received award from the Governor's Office 
of Small & Minority Business Assistance + 
for being most improved state agency. 
Fort Hill grand re-opening celebration held 
March 31 , 2003. + 
Percent of full-time faculty, 




3. Create greater awareness of 
international programs and 
increase activity in this area. 
4. Increase our focus on 
collaboration. 
5. Maintain an environment that 
is healthy, safe and attractive. 
Ill. Student performance 
1. Attract more students who are 
ranked in the top 10 percent of 
their high school classes and 
who perform exceptionally well 
on the SAT/ACT. 
2. Promote high graduation rates 
through increasing freshman 
retention, meeting expectations 
of high achievers and providing 
support systems for all students. 
3. Promote excellence in 
advising. 
4. Increase the annual number of 
doctoral graduates to the level of a 
top-20 public research university. 
5. Improve the national 
competitiveness of graduate 
student admissions and 
financial aid. 
IV. Educational resources 
1. Successfully complete our 
current capital campaign and a 
subsequent one. 
2. Rededicate our energy and 
resources to improving the 
library. 
3. Increase faculty compensation 
to a level competitive with top-20 
public universities. 
Michelin Career Center hosted workshop 
series for American and international 
graduate students. t 
The Faculty Senate, in conjunction with the 
Michelin Career Center and Alumni Career 
Services, created a new program, Career 
Services for Spouses or Partners of Faculty..._ 
and Staff. y 
East entrance median landscaping and orientation 
point completed. Hardin Hall renovation 
completed and is open for classes. .. 
SAT 1205, up from 1191 Fall 2001 . 45%, up 
from 37%, in the top 10% of their class. 
1996 Cohort graduate rate 71 . 7%. First Year 
Experience Program participants continue to 
have higher GPRs than freshmen not 
participating in the program. 2002 freshman 
retention at 89.3%. 
Funding for new Academic Support Center+ 
planned. 
114 doctorates awarded in 2001 . 
121 doctorates awarded in 2002. 
+-
A Graduate Student Life Task Force has been 
created to enhance graduate student life to improve 
Graduate Student Orientation, to add recreation fees 
for graduate students, and to develop social outlets 
for graduate students across disciplines. .. 
$1 M from BB&T for the BB&T Center for 
Economic Policy. $150,000 commitment 
over three years from BMW for BMW 
German Language lecturer and $150,000 
commitment over three years from BMW+ 
for Call Me MISTER. 
Received $750,000 critical needs funding. 
$1 million endowment for electronic 
+ library from the Sandhill land sale. 
Mid-year performance based increases 
awarded in November 2002. Staff perfor-
mance bonuses awarded Spring 2003. 
SAT scores, top 10% and 
acceptance rate + 
Yield+ 
Retention rate + 
Graduation rate + 
Faculty/student ratio .. 
Alumni giving rate is ahead 
of this time last year. 
+ 
+ 
4. Increase academic expendi-
tures per student to a level 
competitive with top-20 public 
universities. 
5. Manage enrollment to ensure 
the highest quality classroom 
experience. 
V. Clemson 's national reputation 
1. Promote high integrity and 
professional demeanor among all 
members of the University 
community. 
2. Establish a Phi Beta Kappa 
chapter. 
3. Have at least two Clemson 
students win Rhodes 
Scholarships. 
4. Send student ensembles to 
perform at Carnegie Hall. 
5. Have at least two Clemson 
faculty win recognition by 
national academies. 
6. Publicize both national and 
international accomplishments of 
faculty, staff and students. 
7. While maintaining full 
compliance, achieve notable 
recognition with another national 
football championship, two 
championships in Olympic 
sports, and two Final Four 
appearances in basketball. 
Decrease in state support. Increase in 
research and increase in tuition. Expenditures 
per student dropped to $17,673 from 
$17,718 in 2002. 
Reduce freshman enrollment from 3,100 to 
2,600 with a three-year plan to manage 
enrollment. Decrease freshman enrollment to 
2,475 in 2002-03 academic year. Target for 
2003-2004 is 2,575. 
Rutland Center established to promote 
"ethics across the campus" programs; 
center located in new Hardin Hall. + 
Task force has developed a plan for University 
application; Fant Scholar leading this effort. 
Additional faculty added through 
Academic Plan. .+ 
For Spring 2003 Clemson had three Goldwater 
Scholarship winners, one Udall Scholarship 
nominee, five NSF Graduate Fellowship winnen 
and two honorable mentions. For the first time 
in Clemson's history, there was a national 
finalist in the Rhodes, Marshall and Truma+n 
competitions in the same year. 
Completed. ..,/ 
Clemson has 16 current NSF CAREER 
Award winners. + 
The Alpha Phi Alpha Fraternity Inc. won the 
National Scholars Bowl in Las Vegas in August. 
The Clemson chapter of this fraternity is Pi 
Alpha. Flora Riley was elected as VP for 
Professional Development for the Southern 
Association of Colleges and Employers; Troy 
Nunamaker is VP for Colleges for the Southern 
Association of Colleges and Employers in 
Education; and Julie Newman was elected to 
the College and University Career Services + 
Advisory Board for Idealist.erg. 
2001-2002 Accomplishments: Top 10 Rankings 
Baseball 3rd, Men's Goij 3rd, Men's Soccer 4th, 
Men's Outdoor Track 4th, Men's Indoor Track 7th; 
NCAA Champion: Jamine Moton, Women's Outdoor 
Track; National Player of the Year: Khalil Greene, 
Baseball and D.J. Trahan, Goij; ACC Champions: 
Men's Soccer and Men's Indoor Track. Humanitarian 
Bowl Champions: Football. The new Littlejohn + 
Coliseum opened as scheduled January 2003. 
+ 
Classes over 50 (fewer) 
+ 
Classes under 20 (more) .. 
Additional Notes 
4/2003 Revised 
